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SEMINAR SCHEDULE 

(SEMINARS LEAD BY ASSIGNED LIAISON) 

 

 

 

 

 

 

 

 

 

 

 

 

 

Pre-Fall Quarter 
Seminar  

Tuesday 2pm - 3:20pm 
 
September 15, 2015 
  

Fall Quarter  
Friday  9am - 12:00pm 
September 25, 2015 

 
Fall Quarter  

Tuesday  2pm - 3:20pm 

Winter Quarter  
Tuesday  8am - 9:20am 

Spring Quarter  
Tuesday  8am - 9:20am 

   
October 6, 2015 January 19, 2016 April 5, 2016  
October 20, 2015 February 2, 2016 May 3, 2016 
November 3, 2015 February 16, 2016  
November 17, 2015 March 1, 2016  
December 1, 2015   
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UCLA LUSKIN DEPARTMENT OF SOCIAL WELFARE 

 1st Year Group Meetings with Liaison 
 

SCHEDULE  

Pre-Fall Quarter Seminar will begin before academic courses begin– Sept. 15, 2015 from 2pm - 3:20pm 
 
Fall Quarter: Friday, 9am-12:00pm; Tuesdays – 2pm - 3:20pm (Liaisons, groups, and rooms TBA) 
 
Winter Quarter: Tuesdays – 8am-9:20am 
 
Spring Quarter: Tuesdays – 8am-9:20am 
 

DESCRIPTION 

The development of knowledge, experience, and professional identity within the field of social work 
begins with exposure to social work practice issues and principles across a spectrum of activities.   

  The groups are intended to: 
 

- provide information and exchange regarding the field course which includes internship, field 
liaison meetings and expectations, seminars, modules, process and process recordings, and 
the evaluation process; 

 
- support beginning professional social work identification; 

 
- provide a forum for peer support and problem solving;  

 
- assist in the development of self-awareness and, the "professional use of self;"   
 
- develop as a learning environment in which to begin an integration of experiences from the 

field and the classroom regarding social work practice;  
 
- become a process in which you are able to identify and to address issues, themes, and 

learning objectives that arise across the first year of graduate social work education.   
 

PURPOSE/OBJECTIVES: 

The purpose of the group is to provide an educational exchange, learning and process group experience in 
which students can focus upon issues and encounters which: 
 

< emerge from student-participants concerns; 
< have been found by faculty to be critical to many students in the learning process;   
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< develop a peer and faculty supportive learning environment; 
< create a forum for risk-taking, problem solving, and integration of classroom and field learning; 

with attention to issues such as the implications of the "person-in-environment" focus, and the 
understanding and experience of issues related to diversity. 

< focus awareness upon increasing the student-participants self-reflection, self-knowledge, self-
expression, and use of self in the learning and problem solving process;   

< provide an opportunity for the group as a whole to explore group process, the effect of group 
members on one another, and the effect that an individual group member has upon the group as a 
whole; 

< provide an opportunity for group members to engage in group decision making, group leadership, 
and group exchange; 

< provide an opportunity for students to engage in active listening, empathic attunement, reflection, 
challenges, formulating understandings of themselves and others, learning to utilize others as 
resources, while actively participating in their own learning process. 

< assist the student in beginning to develop a professional social work identity, including the 
understanding of and ability to utilize social work practice values and ethics. 

 

STRUCTURE 

While the faculty has primary responsibility for facilitating the group, each student is expected to actively 
participate in discussion and activities. The group may include lecture, class discussion, small group 
exercises, and role-playing opportunities. The student will also be expected to bring case material and/or 
descriptions of experiences from task group, program components, supervision or other encounters from 
the field placement, as well as share learning, readings, and issues from academic courses.    
 
REQUIREMENTS 

• Participation and attendance in group is required. 
 

• Each group should talk about confidentiality in the group.  It is recommended that you 
consider agreeing that each person may speak freely outside of the group about 
themselves, and that they will maintain confidentiality about others in the group unless 
there is a risk of harm to the individual that requires attention.  Your group faculty 
facilitator is part of this as well.  They will need to report on your attendance.  They may 
be asked to share about your participation by your academic advisor if some issue 
emerges that affects your academic progress, such as an illness or a problem in field of 
academic courses. 

 
• The student may need to make up time, depending on the nature of the absence.  It is 

important for you to understand that most field activities are experiential and/or occur 
one time, and they really cannot be repeated. The student is expected to utilize 
professional conduct, judgment and consultation where appropriate in terms of 
communicating about absences and other issues that may arise within the context of their 
professional social work interpersonal interactions.   

 
• And, most importantly, the group is comprised of a series of experiences that reinforces 

social work practice.  If the student is to learn and develop skills in this arena, then the 
student must be prepared to take risks and to actively engage and participate. As an adult 
learner, the student needs to identify areas of strength, vulnerability, specific goals and 
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objectives and bring these openly to the lab experience.   Clients, community groups, 
peers, field instructors, senate faculty, and the field faculty are only as useful to the 
individual student's learning process as the student allows for full and real contact with 
these relationships and opportunities. 

 

OUTLINE AND SCHEDULE 

 These learning groups are different from the classroom and practicum settings, as they are principally 
experiential learning opportunities.  Students will be encouraged to join in group decision-making and 
leadership as active participants in the learning process.  As such, students will generate the problems, 
issues, and mechanisms for interacting with one another in the group guided by the field faculty member 
and the suggested topics for each session.   

 

Fall Quarter:  The primary purpose of the groups during the fall quarter will be to provide the students 
with a place to engage with other students in the process of developing a supportive learning 
environment.  During the first quarter students will be focused upon identification with the values and 
ethics of social work practice, understanding the profession, and gaining the skills to engage in 
professional social work activities in the classroom, the field placement, and the small group.  In addition 
to learning about one another and developing the capacity for group members to share openly in a 
confidential manner, group members are encouraged to bring questions, concerns, and problems from 
their field educational experience to the group sessions.  Other students and the faculty facilitator can be 
important resources to the student as they learn beginning social work practice skills. 

Session # 1:  

• Definition of Small Group Process and Development of Group Rules 
• Check-in and de-briefing 
• Emergent issues from the participants 
• Preparing for internship, primary issues and concerns of the group members about beginning field 

placement. 
• Working with your field liaison. 
• Recommended Themes: 1)”The Beginning Graduate Social Work  Experience,’ what is it like to 

begin a professional training program in social work, what are you beginning to learn about the 
profession and the graduate classroom and field activities?  2) ‘Developing as a Learner, ‘what 
kind of learner are you, what does it mean to be open to the learning process, how easy or 
difficult is it to be in the student role for you, how do graduate studies differ from earlier 
experiences?  3)  Concerns or general issues developed by the group. 

 

Session #2:   

• Check-in and de-briefing 
• Emergent issues from the participants  
• Using the group to problem solve on the areas of concern that emerged last week.  Preparing to 

work in social work practice settings that represent the diversity of the greater Los Angeles area. 
• Discussion about how to use supervision and seek supervision. 
• Discussion about safety. 
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• Beginning to think about the Learning Agreement, or the learning contract. 
• Recommended Themes: 1) “The Values and Ethics of Social Work Practice.”  This may include a 

discussion of values in the group, a review of the NASW code of ethics, and small group role-
playing of value and ethics dilemmas.  2) “Process Recordings, A Tool for Thinking About and 
Evaluating Practice.”  This may be part of a discussion about self-reflection and evaluation, 
methods of recording interactions in the work place, a review of recommended formats for use in 
micro and macro practice process recordings.  3) “Beginning Direct Practice Experiences,’ This 
may include a beginning discussion of interviewing and communication skills and the use of role-
play. 4) Concerns or general issues developed by the group. 

 

Session #3:   

• Check-in and de-briefing now that members have been to first day(s) of placement. 
• Emergent issues from the participants 
• Working with the Learning Agreement, defining areas of strength and areas for growth.  Learning 

to reflect and the use of the Process Recording tools. 
• Recommended Theme:  "The Client-Worker Relationship and Other Professional Relationships."  

This may include:  the developmental process of relationships in terms of beginning, middle and 
ending issues; engagement; empathy; interviewing skills; developing a contract; problem solving; 
the use of consultation; concerns of the beginning practitioner. 

• Consider the valuable use of role-play, video lab or other practice exercises in this task. 
 

Session #4:  

• Check-in and De-briefing; 
• Emergent issues from the participants; 
• How to bring up differences with my supervisor that may emerge as I understand my tasks, 

prepare the learning agreement, and, want additional experiences. 
• Discussion about discomfort in receiving feedback on learning agreement, process recordings, in 

supervision. 
• Recommended Theme:  "Working With People Different From Myself."  This may include:  

identifying areas of bias, prejudice, or assumptions about others; understanding the effect that 
these may have on verbal and non-verbal interactions with others; struggling to develop the 
capacity to genuinely engage with an open and non-judgmental attitude that is experienced as real 
by the other; learning to hear what another is saying even when it is uncomfortable; learning to 
deal with resistance from others. 

• Consider the valuable use of role-play, video lab, or other practice exercises in this task. 
 

Session #5:   

• Check-in and de-briefing 
• Remember, this is the last lab before winter break.  Each break marks a termination for the group, 

at least in terms of ending with one set of faculty facilitators and preparing to begin with another 
set. 
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Winter Quarter:  Groups continue to be an important forum in which students can engage with one 
another and support one another’s learning process.  In addition, during the second quarter students will 
find themselves involved with more social work practice tasks of increasing complexity in the classroom 
and in the field.  Small group lab can be an important and critical place for students to:  reflect upon their 
experiences;  learn to understand and evaluate their own learning style;  identify their characteristic and 
atypical struggles with new information and experiences;  try out new ideas and understandings with 
other students engaged in similar learning issues;  develop their capacity to talk about and accept 
differences of all kinds in the learning process;  and, engage in conflict, conflict resolution, and 
compromise with others who have different experiences, understandings or orientations.   

Session #1: 

• Check-in and De-briefing; 
• Emergent issues from the participants; 
• Recommended Themes:   It will be important to review the first quarter group experiences, 

group process and group rules.  This is an opportunity for the group to reflect upon, consider, 
change or renew the way in which the group has operated.  Each group will have developed a 
characteristic way of unfolding, interacting, and acting upon the issues that emerge.  Try to 
identify your group’s process and your unique group role.  Consider how this is working and 
how it may be modified.  In addition, group members have completed their first quarter of 
graduate school and had their first holiday from their agency based field practice.  Consider 
what this was like, how do you experience returning, how have your clients or others 
responded to the mini-break in your interaction with them?  What might this tell you about 
the meaning of the social work interchange, the process of resistance, or the potential issues 
which may emerge when you leave or terminate from your practice setting? 

• Consider the valuable use of case presentation or vignettes from practice experiences, role-
play, video lab, or other practice exercises in this task. 

 

Session #2: 

• Check-in and De-briefing; 
• Emergent issues from the participants; 
• Developing goals, objectives, and preparing for the second year internship choice process. 
• Recommended Themes:   Review communication skills and consider the importance of more 

complicated skills related to:  additive empathy and sustained mirroring; reflection with an 
expanded response that includes the statement of the covert message, for example; the use of 
confrontation in professional communication; the role of interpretation. Consider the 
difficulty involved in implementing a treatment or intervention plan which leads to the need 
to reformulate one’s original understandings with the client, compromise, negotiation, and the 
use of reframing and restructuring activities.  These same issues emerge in activities related 
to planning, administration, and program development tasks and groups.  Consider what it is 
like to try and sustain relationships with individuals, families and groups.  What supports this 
process?  What hinders it?  What are your unique contributions to the success or struggles 
that arise in your interactions with others such as clients, other students, supervisors, task 
group members? 

• Consider the valuable use of case presentation or vignettes from practice experiences, role-
play, video lab, or other practice exercises in this task. 

 

 



 
8 

Session #3: 

• Check-in and De-briefing; 
• Emergent issues from the participants; 
• Recommended Theme:  This is an important time to consider terminations and other endings.  

As this quarter moves to a close, an opportunity arises to consider the importance of 
preparing for endings and transitions in social work practice experiences vs just letting the 
ending happen without preparation as it often does in the human experience.  Students will 
begin to struggle with preparing their clients for the ending of the relationship with the 
student that is not far off and which is stimulated by the student leaving for spring break.  
Students will also begin to struggle with other upcoming deadlines, such as, where is the 
student in the completion of their macro task or integration of macro practice experiences and 
tasks into a placement with micro experiences that are often more well defined. What is the 
student considering in terms of their own choice of concentration and specialization in their 
social work education?  Consider what it is like to make choices and to make changes in 
one’s course or direction.  How does loss affect an individual?  What is the role of loss in the 
person’s present situation?  How does it affect future directions and experiences in an 
individual’s life?  How do you cope with loss and change?  What helps or hinders an 
individual’s response to such moments?  

• Consider the valuable use of case presentation or vignettes from practice experiences, role-
play, video lab, or other practice exercises in this task. 

 

Session #4  

 Will Focus on 2nd Year Placement. 
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Spring Quarter: Small groups continue to provide the many supportive, exploratory, exchange and 
rehearsal functions that they have all along for group members.  During this quarter, labs can be one of 
the places in graduate social work education where the student focuses on the integration of knowledge 
and experience from many aspects of social work practice while beginning to become aware of his or her 
unique identity as a social worker.     

Session #1:   

• Check-in and De-briefing; 
• Emergent issues from the participants; 
• Recommended Theme:  Re-visit earlier discussions about working with differences between 

people and learning to acknowledge and accept the strengths inherent in such differences.  
Consider how difficult it is to use and maintain these ideas when confronted with:  complex 
client  problems; one’s own and the client’s resistance to change;  agency-based limitations to 
providing clients with resources and access to resources;  the many difficulties in deciding 
what limits and boundaries to set with client’s, supervisor’s, and with oneself as the social 
work tasks expand and time does not, for example;  understanding the meaning of client’s or 
others testing the limits and boundaries of any given situation;  struggling with the 
increasingly complex challenges to social work values and ethics; and learning to seek 
resolutions to these many demands which balance reality based limitations with your capacity 
to continue to maintain creativity, imagination, and hope for new solutions to emerge 
between yourself and others engaged in the enterprise of social work practice. 

• Consider the valuable use of case presentation or vignettes from practice experiences, role-
play, video lab, or other practice exercises in this task. 

 

Session #2:  

• Emergent issues from the participants; 
• Recommended Theme:  Continue theme of termination and transitions, unfinished business, 

reflecting on accomplishments and areas to improve, setting future goals. 
• Remember, there are no designated small groups during your second year. 
• Consider the valuable use of case presentations and vignettes from practice, role-play, video 

lab, or other practice exercises in this task. 
• Recommended Theme:  Consider that this is your last session with one another and that 

ending in some special way can affirm and reaffirm what you have experienced with one 
another over the course of the year.   

• REMEMBER to complete your small group evaluations; these are important sources of 
information for field course planning purposes. 
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